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A constant for Bristol-Plymouth Regional Technical School is continual growth.  An effective 

learning organization dedicates time to monitor progress, learn from it, and evolve as 

necessary.  We foster a growth mindset in our community.  We not only use our performance 

data to inform our instructional practices and curriculum development, but also to assist us in 

expanding on our facility, academic, and technical program opportunities.  This annual report 

provides our B-P community with a comprehensive overview of our growth and performance 

for the 2019 school year, as well as highlights of the unique learning opportunities we provide 

our students.  Our annual report gives you greater insight about who we are as a learning 

community and how we continually grow from year to year. 

 

As you read through the pages of this document, you will see there are varied indicators of 

success – ranging from our achievement scores to our students’ community involvement in 

our city and towns, both vocationally and voluntarily, as well as extracurricular competitions at 

the regional, state, and national levels.  Beyond the statistical data, we measure success by 

the daily accomplishments and goals achieved in our classrooms.  We are proud of both our 

academic and technical rigor, yet also know the importance of educating the whole child and 

his/her individual needs.  We work to foster students’ intellectual and personal development 

by supporting their physical, social, and emotional well-being.  We want our students to be 

leaders who are independent, creative, and critical in their thinking. 

 

I encourage you to take time to read through this informative document, which highlights our 

accomplishments and growth for 2019.  I appreciate the collective efficacy of our incredible 

educators who serve our diverse population of learners.  Your continued support of Bristol-

Plymouth is appreciated as we continue to plan for future growth of our educational programs 

and our facility. 

 

 

 

BRISTOL-PLYMOUTH REGIONAL 

TECHNICAL SCHOOL 
 

 

Tight Space 

3 Inserting Your Own Art 

4 The Elements of a 
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NEASC Accreditation 

Bristol-Plymouth renewed accreditation from the New England Association of Schools 

and Colleges (NEASC).  The NEASC Accreditation process serves to assess the systems 

in place for ongoing institutional self-reflection and a school’s commitment to and capacity 

for continuous growth and/or transformation.  A NEASC visiting team spent four days at 

the school, reviewed self-study documents which had been prepared for their 

examination, met with administrators, teachers, other school and system personnel, 

shadowed students, visited classes, and interviewed teachers to determine the degree to 

which the school aligns with the committee's standards for accreditation.  The team noted 

in its report: “Clearly, the school has prioritized student learning.  The use of assessment 

data to adjust instruction, scheduling to support such instruction, behavioral expectations 

which support a positive learning environment, before and after-school programs, 

summer programs, a commitment to the effective use of digital tools in the classroom, 

and technical programs with positive climates are all evidence how the school focuses on 

student learning.”  

Academic Achievement 
Thanks to our community, our students, and our outstanding educators, Bristol-Plymouth 

continues to provide educational opportunities that are transformative by challenging 

students to solve complex problems that bridge the gap between theory and practice.  A 

walking tour of Bristol-Plymouth reveals teachers and students working collaboratively, 

incorporating new models of learning, and focusing on strategies that foster a sense of 

our Core Values: Belonging, Persistence, Teamwork, Excellence, Creativity, and Honor.  

These are the qualities that create successful futures for our graduates, and they are the 

qualities that Bristol-Plymouth will continue to embrace in our effort to provide the best 

education for all of our students.   

 

 

Academic Achievement 
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Academic Achievement Continued 
 

On June 7, the Massachusetts Department of Elementary and Secondary Education’s 

Commissioner Jeffrey Riley honored Bristol-Plymouth Regional Technical School for 

achieving the prestigious 2018 National ESEA Distinguished Schools award at the State 

House. 

Advanced Placement 

Bristol-Plymouth continues to set high standards within academics, adapting to new 

Massachusetts Curriculum Frameworks, new MCAS Examinations in ELA, Math, and 

Science, and continuing our commitment to providing challenging coursework.  Bristol-

Plymouth now has eight Advanced Placement courses, including AP courses in Biology, 

Calculus, Literature and Composition, Language and Composition, US History, Statistics, 

Computer Science Principals, and Psychology.  In total, 93 Bristol-Plymouth students took 

121 Advanced Placement Exams. 

We also realize that while high academic standards are necessary, in order to be 

successful, students must move beyond theory.  We are continuing to adapt our programs 

to incorporate learning models that encourage the integration of career- technical learning 

and academic pursuits.  These efforts aim at requiring our students to apply what they 

have learned in social studies, mathematics, sciences, and language arts to real-life 

problems and concerns.  The goal is to develop students who can work together to come 

up with creative solutions to workplace and world problems.  The integration committee’s 

STE(A)M (Science, Technology, Engineering, Arts, Math) initiative is just one part of this 

effort, where teachers and students develop an understanding of the many connections 

between academics and career technical areas.  Students are also participating in the 

new State Civics Project, which requires them to develop civic knowledge and civic skills, 

and which encourages them to develop civic values.  
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Academic Achievement Continued 

In addition to challenging coursework, teachers and students at Bristol-Plymouth 

incorporate a wide variety of technologies in creative ways in order to dream big and 

attain success.  A journey through Bristol-Plymouth will reveal students and teachers hard 

at work, utilizing Smartboards, Elmo Document cameras, a variety of Google resources, 

and various educational technologies such as Edmodo, Quizlet, Zip Grade, Show Me, 

and Edulastic, to name just a few.  Students are able to research using the school library, 

but they may now also access JSTOR, a digital library of academic journals, books, and 

primary sources.  JSTOR is utilized at numerous colleges and universities, making it a 

valuable resource for students looking ahead to college readiness.  Many of these 

resources can be accessed from home by both students, teachers, and parents, allowing 

for learning, and even instruction, to take place outside of the school walls. 

 

 

 

Teachers regularly post assignments, instructional materials, practice exercises, videos, 

and tutorial materials via Google Classroom.  For students who need extra support, or 

who experience an extended absence from school, tutoring is offered.  In addition to this 

tutoring, the Edgenuity online program now provides additional, computer-based support  
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Academic Achievement Continued 

that is aligned with the curriculum.  Edgenuity can be accessed anywhere that has Internet 

connectivity.  When it comes to the educational needs of our students, Bristol-Plymouth 

continues to be at the forefront of rapid advancements in technology, and we are excited 

to continue trying new approaches that meet their needs. 

MCAS 

Students and teachers worked towards meeting the changing demands of the new MCAS 

examinations in both ELA and Math this year, with additional changes coming to the 

science MCAS in Spring 2020.  Bristol-Plymouth’s graduating class of 2020 has 99% of 

students meeting the minimum MCAS requirements in all content areas to qualify for 

graduation.  Instructors with students taking the MCAS exam continue to meet regularly 

in order to review student scores, analyze data, identify strengths and weaknesses, and 

develop timely, targeted curriculum changes designed to improve student learning and 

outcomes.   

Statewide, there has been a significant shift in ELA and Mathematics MCAS score 

averages, with a larger percentage of students scoring in the “Meeting Expectations” and 

“Partially Meeting Expectations” categories, which are the equivalent of “Proficient” or 

“Needs Improvement” on the Legacy Exam.   

 
Legacy ELA and Math MCAS State Averages  

vs. 
Next Generation ELA and Math State Averages 

 

                        

 

Bristol-Plymouth’s scores on the Next Generation ELA and Math MCAS examinations 

closely resemble the average change that can be seen Statewide. 
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Academic Achievement Continued 

 

2019 English Language Arts Next Generation MCAS Results 

 

 

 

2019 Mathematics Next Generation MCAS Results 
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Academic Achievement Continued 

2019 Biology Legacy  MCAS Results 

 

 

Seventy-Eight students in the class of 2020 have received the John and Abigail Adams 

Scholarship.  This distinction is only awarded to students who have scored in the 

Advanced category on one of the three high school State assessment tests in ELA, Math, 

or Science, and in Proficient or Advanced in the remaining two high school State 

assessment tests.  In addition, students must have a combined MCAS score on these 

assessments that is within the top 25% of all test takers in the district.   

 

Bristol-Plymouth teachers continue to adapt instructional strategies and curricula to meet 

the changing requirements of the MCAS examinations.  We continue to pioneer new 

approaches and new curriculum materials in order to meet the high expectations that 

have been set by the State’s new curriculum frameworks, the variability of the new MCAS 

tests, and the new scoring guidelines.  The familiar categories of “Advanced, Proficient, 

Needs Improvement, and Failing” have been replaced with “Exceeding Expectations, 

Meeting Expectations, Partially Meeting Expectations, and Not Meeting Expectations.”   
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Academic Achievement Continued 

The MCAS examinations have been completely redesigned with a strong emphasis not 

only on content material but on the ability to synthesize multiple sources of information in 

an effort to develop solutions to problems.  In ELA, this might mean reading three short 

articles on a critical issue then writing a letter to a congressperson urging him/her to 

address the issue.  In math, students are expected not just to be able to solve a problem, 

but to solve problems that require multiple steps, which all steps must be correct in order 

to attain credit.  In science, students might read two articles about the evolution of a 

particular species of bird, analyze a graph or chart on population growth, and then write 

an open response about the causes contributing to the decline of the number of birds 

having certain traits.   

As we look to the future, we continue to believe that the work we do has to focus on 

striving for excellence by providing students with a strong sense of community, the ability 

to persevere, the ability to work together, and the ability to work creatively to solve 

problems.  

Technical Achievement  

In each of our 19 technical programs, students continue to develop strong technical, 

academic, and employability skills.  These strong skill sets are evident in their project-

based learning experiences, which includes work for the school and member 

communities.  Our students are earning state licenses and national certifications.  

Through a variety of career & technical student organizations, our students compete and 

win at the local, state, and national level. 
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Technical Achievement Continued 

Students are earning multiple certifications that are aligned with their technical program 

and are recognized by the industry as job ready credentials.  This year, Bristol-Plymouth 

students earned 831 technical certifications.  Certifications earned include safety 

credentials such as the OSHA-10 hour safety certification for general industry or 

construction, Dental Assisting National Infection Control & Radiation Health & Safety 

(DANB ICE & DANB RHS), Basic Life Saving First Aid & CPR, ServSafe Manager; 

industry specific credentials such as Microsoft Office Specialist, Microsoft Technical 

Associate, CompTIA, Lean Six Sigma, ServSafe TIPS, EPA 608 & 410a, Manufacturing 

Advancement Center Workforce Innovative Collaborative (MACWIC), National Institute 

Metalworking (NIMS).  In addition, state licenses such as Certified Nursing Assistant 

(CNA), Cosmetology Type-1, MA EEC Preschool Teacher were achieved, and students 

in licensed trades earned hours towards their state licenses. 

 

 
 

 

Students participated in a variety of unique educational opportunities.  In September, 18 

seniors participated in pre-apprentice training provided by the MA Department of 

Transportation and the New England Laborers Union.  In this training, students were 

introduced to careers in the highway industry through the Pre-Apprenticeship Program 

which includes both the industry specific skills and soft skills employers desire.  Modules 

include Work Zone Safety, Line & Grade, CPR/First Aid/AED Certification, Hands On 

Concrete, Construction Math, and Applying to a Massachusetts Apprenticeship Program. 
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Technical Achievement Continued 

 
Design and Visual Communication 
(DVC) students participated in a 
number of contests throughout the 
year.  Student Victoria Rodriguez was 
selected as a finalist in the 2019 Safe 
Jobs Poster contest out of 216 entries.  
Representative Norman Orrall stopped 
by B-P to recognize her for her talent! 

 
 
 
 
 
 
 
 

 

Six DVC students were recognized for their efforts in the Taunton Ecology Awareness 

Movement banner contest, taking 1st, 2nd, 3rd places and honorable mention. 

Congratulations to Jenna Arguin on her winning entry! 

 

Post-Secondary  

Our dental program graduated 7 students in June and have 8 currently enrolled.  Students 

are also affiliating in local dental offices for internships.   
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Post-Secondary Continued  

The practical nurse program graduated 43 students in June.  All have taken and passed 

the national licensing exam for a 100% pass rate.  There are 59 currently seated in the 

full-time and part-time programs. 

 

Special Education 

The Special Education Department continues to work closely with local agencies to 

support our students as they transition to adult living and work.  We referred 40 students 

to Pride, Inc. and Southeast Center for Independent Living to participate in Pre-

Employment Training Services (Pre-ETS) in the areas of self-advocacy, job exploration 

counseling, work-based learning experiences, post-secondary education and training, 

and workplace readiness training.  These experiences led to several paid internships for 

our students.  

The Special Education Parent Advisory Council (SEPAC) met four times this year to share 

ideas and concerns that pertain to Bristol-Plymouth’s special education programming, as 

well as to support other parents with students with disabilities.  This year the SEPAC will 

host meetings to present on parent’s rights and host presentations on the topics of 

transition and dyslexia resources.  

Community Involvement 

Services are provided to the community as part of our vocational technical programs in 

order to provide authentic learning opportunities for our students.  We are pleased to 

share some examples of students’ work for our member towns. 

 

The Carpentry department built picnic tables for the Berkley VFW.   
 
 

In the Fall, our 
Carpentry students 
began work on a 
storage facility for 
the Town of 
Bridgewater. 
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Community Involvement Continued 

In Dighton, our Electrical students repaired the scoreboard and lights at the Little League 

baseball field.   

 

In the Town of Middleborough, our Carpentry & Electrical students built the new 

storage/maintenance building behind the police department.  Another outstanding show 

of craftsmanship by our Carpentry students includes two cello racks for the music 

program at John T. Nichols, Jr. Middle School. 

 

 
 

Raynham had multiple projects completed by students in our Graphics Design Program.  

Pinehill Estates had their monthly newsletters printed, brochures printed, and signs made, 

the Raynham Public Library had envelopes printed, and the Raynham Youth Football and 

Lacrosse teams had flyers printed. 

 

DECA students provided financial literacy instruction to the students at Beckwith School 

in Rehoboth. 

 

In the City of Taunton, Carpentry students created custom corn hole boards for the 

Taunton Council on Aging and Little Free Library that will be going into the Taunton 

community.  Our Metal Fabrication students created and installed shelves and racks in 

the Taunton Police surveillance van.  Our Electrical students wired the sound system for 

The Soupman’s bus and installed the wiring for the new addition to the Taunton Lodge of 

the Elks.  Our Design & Visual Communications students created a new logo for Taunton 

Girls Lacrosse.  
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Community Involvement Continued 

Our Graphic Arts program printed a variety of documents for numerous organizations 

throughout the city and sending towns including newsletters, municipal documents, 

posters, banners and signs.  Our Graphic Arts program also created custom t-shirts and 

provided embroidery services to many town agencies.  

 

Our Early Childhood Education students interned in multiple day-care centers in our 

community as well as at Berkley Community School, St. Mary’s, Leddy School, and Head 

Start in Taunton.  The senior students all attained MA pre-school teacher licenses.  

Internships for the junior and senior students include the B-P Childcare Center, Leddy 

School, Our Lady of Lourdes School, Berkley Community School, as well as several co-

op positions within the communities. 

 

Our Community Health students continue to work at area health care facilities including: 

Life Care Center in Raynham, All American Assisted Living in Raynham, Crystal Springs 

School in Assonet, and Marion Manor and the Arbors in Taunton, providing direct and 

indirect care activities. 

 

Senior students are on internships in local dental offices and 7 have co-op positions.  The 

grade 10 and 11 students worked alongside dental hygienists in the Polished Dental 

program in January and assisted the hygienists in providing students with preventative 

dental care in the dental clinic. 
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Cooperative Education Program 

Bristol-Plymouth Regional Technical School’s Cooperative Education Program’s mission 

is to enable students to become skilled productive members of a global workforce.  Our 

goal is to engage students in a process of learning that links work experience with 

classroom knowledge.  Many of the businesses in our communities recognize the 

outstanding work that our students are able to do.  Each year, the Cooperative Education 

Program (Co-op) has more students employed than the previous year.   

 

Year Seniors Juniors Companies 

2019 135 52 125 

2018 121 66 123 

2017 125 49 130 

 

 

The Class of 2019 worked 18,641.5 hours and earned $471,424 while on Co-op.  During 

term 1 of 2019-2020, Bristol-Plymouth senior students have worked a total of 8,556 hours 

for a total of $111,877.52 earned wages.  Students on Co-op are earning wages of $12-

20 per hour. 

 
 
Other Initiatives 
 
Massachusetts Department of Transportation 
 
Two Automotive students completed paid summer internships with the Massachusetts 

Department of Transportation.  The students worked at a garage in Bridgewater for 32 

hours a week, Monday-Thursday.  The program ran from July 8 until August 22.  The 

interns worked on non-revenue vehicles and equipment; this included repairs, 

troubleshooting, and new vehicle preparation.  They also attended professional 

development sessions and worked on a variety of leadership projects.  One student will 

be continuing with the MA DOT as a Co-op student starting in February 2020. 
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State and National Achievement 

The National Association of ESEA State Program Administrators (NAESPA) announced 

that Bristol-Plymouth Regional Technical School was named a National ESEA 

Distinguished School by the Massachusetts Department of Elementary and Secondary 

Education (DESE).  Bristol-Plymouth is one of 100 schools throughout the country that 

was nationally recognized for exceptional student achievement in 2018, and only one of 

two in Massachusetts.  The Elementary and Secondary Education Act (ESEA) provides 

additional resources for vulnerable students and federal grants to state educational 

agencies to improve the quality of public elementary and secondary education. 

  

 
 

A project of the NAESPA, the National ESEA Distinguished Schools Program publicly 

recognizes qualifying federally funded schools for the outstanding academic 

achievements of their students.  It highlights the efforts of schools across the country that 

are making significant improvements for their students.  

NAESPA implements the National ESEA Distinguished Schools Program to highlight 

selected schools that have successfully used their ESEA funds to improve the education 

for all students and especially students that are economically disadvantaged and special 

populations.  Bristol-Plymouth Regional Technical School has met all of the criteria for 

category 2, “Closing the achievement gap between student groups” and the success of 

the educational programs and progress made by its students.  Bristol-Plymouth was 

recognized at the 2019 National ESEA Conference that took place from January 30 – 

February 2, 2019, in Kansas City, MO.  Principal Karen Guenette, on behalf of Bristol-

Plymouth, received this award and was recognized and honored at the national 

conference. 
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State and National Achievement Continued 

On June 7, the Massachusetts Department of Elementary and Secondary Education’s 

Commissioner Jeffrey Riley honored Bristol-Plymouth Regional Technical School for 

achieving the prestigious 2018 National ESEA Distinguished Schools award at the State 

House. 

Bristol-Plymouth Regional Technical School is proud of our career & technical student 

organizations that provide unique opportunities for students to showcase their technical 

talents and develop strong leadership skills.  In addition to sponsoring a variety of local 

events and fundraisers, students in these groups participate in competitions at the local, 

state, and national level demonstrating their technical expertise.  These organizations 

include SkillsUSA, Business Professionals of America (BPA), HOSA - Future Health 

Professionals, and DECA. 

 

The Mission of SkillsUSA empowers its members to become world-class workers, 

leaders, and responsible American citizens.  SkillsUSA improves the quality of our 

nation's future skilled workforce.  Competitions for SkillsUSA begin at the school level and 

qualifying students advance to district and state level competitions.  Gold medal winners 

at the state competition go on to compete at the national level.  This year Bristol-Plymouth 

sent 79 students to the state competition.   

In June, five Bristol-Plymouth students, earning gold medals at the state competition, 

attended the SkillsUSA National Convention held in Louisville, Kentucky. 

 
Students that join Business Professionals of America have the opportunity to further their 

knowledge and prepare for a career in today’s fast paced business environments.  

Dozens of students attended the Business Professionals of America State Leadership 

Conference and earned 49 awards.  In addition, Caleigh Martin's, (junior in Design & 

Visual Communication) 1st place pin design was traded at the national conference and 

Julia Cullinane (junior in Design & Visual Communication) was elected to state office as 

BPA State Secretary.  The National Conference was held at Disneyland in California in 

May. 
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State and National Achievement Continued 

DECA prepares emerging leaders and entrepreneurs in marketing, finance, hospitality, 

and management.  DECA had forty-five members.  Twenty-seven students competed at 

the district level, twenty-two at the state level, and five students participated in the 

International DECA conference in Orlando, FL in April. 

 

The mission of HOSA-Future Health Professionals is to empower students to become 

leaders in the global health community through education, collaboration, and experience.  

There were forty members; thirty students attended the State Leadership Conference, 

twenty students placed in various competitions, and fourteen students went on to 

compete at the International Leadership Conference at Disney World in Florida in June. 

 

Student Services and Guidance 

The Guidance Department continued to assist all students in the areas of academic 

achievement and career and social/emotional development, to ensure our students 

become the productive and contributing adults of tomorrow.  With the use of our Naviance 

program in its fourth year, we were able to reach and notify students of college, career, 

and scholarship opportunities on a regular basis.  The Naviance program is available for 

all student and family use.  Our Career Center, connected to the Student Services 

Department, continued to operate with numerous guest speakers from colleges and local 

businesses.  Activities included job seeking skills, visits from admission representatives 

of many local schools and colleges, and scholarship workshops.  
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Student Services and Guidance Continued 

The Credit for Life Fair, an interactive financial literacy program, took place in June.  All 

members from the Class of 2020 participated in this nationally recognized program which 

is designed to help high school students develop personal financial management skills 

that they will use throughout their lives.  This event was a success with the help of over 

40 local business professionals from our community.  

Opportunities for students to connect with college admission professionals abound.  In 

the Fall, we continued to operate our Annual College Mini-Fair, with approximately 80 

colleges and universities visiting our school.  In addition, approximately 11 students 

participated in dual enrollment activities, whereby students took courses on local college 

campuses to gain college credit while still enrolled in high school.  Courses that our 

students have taken include: Engineering, Cybersecurity, and Health courses, as well as 

general education courses that fulfill requirements towards a degree/certificate program. 

Student Life 

We believe that the achievement of our goals can also be measured by interest in our 

school and the success of our graduates.  Within the seven member communities of our 

District, the number of students interested in attending B-P continued to be high.  The 

number of students accepted to the Class of 2023 was 444.  Our online admissions 

process, utilizing go2cte.org, continued to be a positive asset to the admissions process. 

It has been found to be essential in tracking applications and supporting paperwork for 

review.  It has also provided additional pathways to communicating information, upcoming 

events, and periodic notices to potential students and their parents/guardians.  The 

Admissions Event in January provided additional application and interview opportunities 

for potential students. 

 

This year, each class retained a high percentage of its students bringing the October 1 

population of the school to 1288.  At Bristol-Plymouth’s 46th commencement in June, 286 

members of the class graduated with 64% continuing on to post-secondary education or 

training, 23% to the work force, and 3% to the military.  Eight-five graduates went on to 

four-year colleges; 59 graduates went on to two-year colleges, 9 graduates entered the 

military, and 33 graduates went to apprenticeship programs. 

 

School Atmosphere and Climate Program 

Bristol-Plymouth continued to partner with Roots and Wings Consulting to build our 

student leaders in the areas of: 

 Team building and communication 
 Facilitating activities and dialogue 
 Organizing school events and mentoring others to cultural humility and diversity 

engagement 
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Student Life Continued 

 

 

 

We hosted two full-day “Teen Speak Outs” where the student leaders interacted with their 

peers in small groups.  The students listened to the life experiences of each other, 

identified challenges in our school community, and brainstormed ideas to improve the 

school climate and culture.  These events were attended by 200 students and were so 

successful that our school was able to pilot a third full-day session called “Teen Speak 

Out 2.0”.  In this session, our students deepened their skills necessary to enhance social 

cohesion and collaborative problem-solving.  Our students were challenged to push 

further out of their comfort zones, challenge their assumptions, and think critically about 

how to utilize these skills in their everyday environments. 

 

Because of the success of these programs, Bristol-Plymouth has begun a formal Student 

Leadership Club led by a teacher-advisor.  Our student leaders are putting their newly 

honed leadership skills into practice by participating in many community events this year, 

such as organizing and participating in the freshman orientation experience, guiding tours 

for Open House in October that included other recruiting events through the fall, and most 

recently, participating in the Taunton Holiday Parade in December.  

 

The Community Service Club continues to be a very active and involved organization 

within our district communities.  Some of the work highlighted for 2019 included our 

students making cards and collecting coloring books and crayons for children in hospitals; 

making cards and visiting residents in nursing homes; holding a coat, hat, and sock drive; 

cleaning outdoors on Earth Day; collecting Pennies for Patients; organizing the B-P Crafty 

Fair; and participating in Taunton’s Trunk-or-Treat to name a few.  Whether collecting, 

donating, or volunteering, our advisors and students in this club continue to be rewarded 

with the many meaningful ways that they are supporting our communities. 
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Fiscal Outlook 
 

The District is very fortunate to have supportive member communities and an engaged 

School Committee.  Bristol-Plymouth will continue to offer a high-quality education to all 

students.  With an improving economy, the District will be fortunate enough to continue 

to offer diverse, high-level educational programs.  The District will continue to be fiscally 

responsible by investigating methods to reduce costs while exploring additional revenue 

sources to prepare for the future.  The District will continue to apply for federal, state, and 

competitive grants, as they become available, to supplement our ability to provide state-

of- the-art technology, equipment, supplies, and materials for our high school students. 

  

During 2019, the District successfully completed all of the requirements of the 

Massachusetts School Building Authority’s (MSBA) Eligibility Period, which allowed the 

District to move forward with the MSBA’s invitation to partner with them in conducting a 

Feasibility Study.  In November, the Owner’s Project Manager (OPM) Review Panel from 

the MSBA approved the District’s OPM selection, which subsequently led to the District 

entering into a contract with PMA Consultants.  At the conclusion of 2019, the District was 

working with the MSBA and PMA Consultants in the Designer Selection phase.  The 

Superintendent will continue to keep all member communities informed of the progress 

throughout this extensive MSBA process. 
 

School Committee: 
 
Timothy J. Holick, Chair   Raynham 

George L. Randall, III, Vice-Chair  Middleborough 

Richard C. Leon    Berkley 

Mark A. Dangoia    Bridgewater 

Michael P. Ramos    Dighton 

James W. Clark    Rehoboth 

Louis Borges, Jr.    Taunton 

Tyler M. Dube    Taunton 

 

Respectfully submitted, 

 

Dr. Alexandre M. Magalhaes 
Superintendent-Director 

 


